
 

 

 
ATTAINMENT AND ACHIEVEMENT 
Curriculum for Excellence seeks to enable every young person to be a 
successful learner, confident individual, responsible citizen and an effective 
contributor. The curriculum is organised into 8 broad curriculum areas and 
learning is planned around Experiences and Outcomes (Es and Os). Es and 
Os are divided into 5 different levels that broadly reflect different stages of 
learning.  Young people progress at different rates. During S1-S3 most young 
people will be working within 3

rd
 and 4

th
 level E’s & O’s. A learner is deemed to 

be ‘secure’ at a level when he or she can apply their learning in different ways 
e.g. through projects, investigations, interdisciplinary learning. At the end of S3, 
we measure the number of learners who are deemed secure in literacy and 
numeracy at 3rd level or are working within 4th level. 

   
 June 2017 June 2018 

 Reading 74% 83% 

 Writing 75% 81% 

 Listening & Talking 

 Numeracy                 

77% 
81% 

84% 
88% 

   

SQA attainment in the 2017 diet is summarised as follows:    

 2017 % Pass 2018 % Pass 
S4 (SCQF Level 5)   
5+ 30 27 

S5 (SCQF Level 6) 
  

1+ Highers 51 45 
3+ Highers 28 26 

5+ Highers 13 14 

S6 (SCQF Level 7) 
  

1+ Adv Highers 34 20 
 

At Perth Grammar School, attendance and punctuality remain a focus for close 
monitoring and action help improve attainment. During session 2016-17 
attendance was slightly poorer and unauthorised absence has increased. 

  % Attendance % Authorised % Unauthorised 
2016-17 
2017-18 

   90.40 
   89.00 

 6.06 
 6.60 

 3.44 
 4.20 
 

 

 

Our self-evaluation processes included termly visits from PKC Senior 
Officers, an increased focus on How Good Is Our School 4?, 
department/faculty reviews and attainment reviews.  These confirm 
progress in relation to our three 2017-18 improvement priorities.  

1. Successes and achievements  

 Our Acting Principal Teacher Equity and Acting Principal Teacher 
Engagement were appointed and have planned, and begun to 
implement, selective interventions to ensure equity for all learners.  
This is in collaboration with all staff and a range of partners. 

 Staff were trained in the use of the Insight Benchmarking tool to 
support future learner pathways in our curriculum. 

 Duke of Edinburgh Award developed 33 Bronze, 14 Silver and 15 
Gold candidates. 

 
2. Learning provision  

 All primaries in our Local Management Group (LMG) participated 
in P6/P7 Transition Roadshows prior to starting S1 along with two 
parental engagement events that were very well attended. 

 Usage of online career management tool, My World of Work, has 
increased significantly showing an improved awareness amongst 
our young people of career opportunities and pathways.   

 Most of our departments/faculties have business links and provide 
young people with opportunities to engage in entrepreneurial and 
citizenship activities (e.g. Fundraisers, S2 Youth and Philanthropy 
Initiative (YPI) and Mental Health Ambassadors). 

 
3. Leadership and management  

 The school benefitted from a £150 000 investment to help improve 
security by developing a reception area which enabled the creation 
of a new library space. 

 Show My Homework was implemented as a resource to support 
pupils and parents as a means to encourage independent learning. 

 
 

LEARNING 
Perth Grammar School is a learning community where everyone is a 
learner. All staff reflect on their professional learning each year and set 
goals to develop their skills to improve learners’ experiences in the 
classroom.  Young people benefited last session from a range of learning 
opportunities to enable them to flourish - many further examples can be 
found via our website under ‘Celebrating Success’ and on Twitter 
@PerthGrammar: 
 
 



 

 

 
 

 The school achieved Silver Award status as a Rights Respecting School. 

 To help support learning in Careers Management Skills and the Career 

Education Standard, Perth Grammar became one of only 5 schools to form 

a strategic school partnership with Robertson Group.   

 Staff completed training in association with Skills Development Scotland to 

support our commitment to Developing the Young Workforce (DYW). 

LEADERSHIP 
Pupils have developed leadership of their own learning both in and out of the 
classroom. They led on a range of initiatives across the school community 
including Mentors in Violence Prevention (MVP), Equalities, My World of Work 
Ambassadors and intergenerational work with Generations Working Together.   
A Goodbye Gathering for S4/5 leavers helped ensure recognition of all leavers 
and together with a Meaningful May Programme supported learners towards a 
successful transition. 
There was a recommitment to the school’s status as a Sports Comprehensive 
in partnership with St John’s RC Academy and sporting success in basketball, 
swimming, gymnastics and football. 
A targeted approach to participation in order to enhance leadership by pupils 
was evident from an increased emphasis on learner conversations and revised 
opportunities such as Ambassadors for Mental Health and Growth Mindset.  
 
 

IMPROVEMENT PRIORITIES for 2018-2019 
Our self-evaluation has helped us to set our improvement priorities (part of a 
three year cycle 2017-20): 
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SCHOOL VALUES AND AIMS 
Our vision at Perth Grammar School is to be an outstanding learning 
community that has the highest aspirations for and expectations of all its 
learners every day.  At Perth Grammar, through our core values  of 
‘Pride, Respect, Ambition’ we aim to encourage and support our young 
people to flourish as global citizens with the skills, knowledge, values and 
attitudes that will enable them to adapt and thrive in life, learning and 
work.  With pride we respect, with ambition we strive. 

Our ethos is tied into these values and we aim to meet the needs of all 
our school community.  To do this we will work in partnership with pupils, 
parents and carers, our community and professional agencies. 

To achieve this we: 

Develop Pride in self, school, community. 

Promote Respect for self and others, the environment and the wider 
community 

Increase Ambition by raising levels of attainment, giving opportunities for 
achievement, celebrating success and by offering a breadth and depth of 
curriculum which will enrich and enhance learning. 

1. Achievement - To help ensure equity for all learners by consolidating 
achievement and attainment. 

2. Learning - The quality of Learning, Teaching and Assessment is improved 
across the curriculum and enhances learner engagement. 

3. Leadership - All members of our learning community are leaders of learning 
and change. 

NB staff, learners, parent council members, and local authority staff 
have been consulted / participated in collation of underlying data that 
the compilation of this report is based on. 

 

 

   Pride, Respect, Ambition 

 

http://www.pkc.gov.uk/

